
Welcome to the September edition of Family Office Monthly. We are getting ready for next

as a Charter Member of the Family Office Club you can attend this event 100% free with your 
membership and we encourage you to visit www.FamilyOffices.com to see all of the other 
exciting events we have planned for 2016-2017. 

Beyond the events, we hope you access our extensive family office resources such as Family Office 
Monthly, database solutions, family office training programs, webinars, and more. If you would 
like to learn more about how we can work with you and your family office, please contact our 
client services specialists at Clients@FamilyOffices.com and by phone (305) 503-9077.
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This month we have signed two new 
engagements to fill four job openings, for a 
$10B+ multi-family office in New York and 
a $1B+ family office in Boston. You can see 
these positions... Page 10

Upcoming 
Family Office 
Conferences 

The Family Office 
Super Summit
November 28th-30th

JW Marriott Marquis 
Miami, FL

www.FamilyOffices.com/Super

The CapitalCruise 

 January 26th-30th

Miami - Key West - 
Cozumel, Mexico

www.FamilyOffices.com/CapitalCruise

Reserve your 
seat today 

http://FamilyOffices.com/Conferences

month's Family Office Super Summit.  Seating is limited and expected to sell out but 

http://wilsonconferences.com/reserve/


The Single 
Family Office
You can order your copy of  
this Single Family Office book 
on Amazon here: http://
www.amazon.com/The-Sin-
gle-Family-Office-Investments/
dp/1503345033/

If  you want to listen to one of  
the interviews included in this 
book, visit SingleFamilyOffices.
com/audio2 to download a free 
mp3 recording.

Looking to meet other single 
family offices in person?  The 
Family Offices Group hosts 
many live conferences through-
out the year in great locations 
like Manhattan, Singapore, and 
Miami. At least once a year, we 
host an exclusive gathering for 
single family offices and affluent 
families to meet, share experi-
ences, and build relationships. 

If you would like to be con-
sidered for membership (free 
to single family offices) please 
contact us: 

E-Mail:
Member@SingleFamilyOffices.com 
Telephone: (305) 333-1155.
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No longer does he spend his time persuading investors to put money in hedge funds as people are pulling out of 
them. Instead, he’s helping deploy the firm’s assets—$601 million, according to a filing—in a role the 18-person 
operation created specifically for him. “That’s one of the nice things about family offices,” says Meagher, who sold 
himself as someone who could expand the Huizenga network and develop more partnerships for the company. 
“They can be really selective.”

A decade or two ago, working at a hedge fund was the hottest career in finance. People flocked to the companies in 
New York, London, and Hong Kong. Their leaders made billions. Employees made millions. Then came the 
financial crisis, low-interest rates, passive investing, smart-beta ETFs, and computer-generated portfolios. 
Everything got a lot harder.

Hedge funds, especially, are reeling. Globally, investors pulled an estimated $25.2 billion from the industry in July, 
the highest monthly redemption since February 2009, according to an EVestment report. Pension plans and other 
large investors have redeemed from some of the industry’s best-known names, including Tudor Investment and 
Paulson & Co., after years of lackluster returns and high fees.

This means people in Meagher’s former role at hedge funds are often devoting much of their efforts toward retaining 
assets in funds that are under performance pressure rather than spending time raising additional capital, he says. 
And the retrenchment is fueling layoffs and closures. “There’s overcapacity in the hedge fund space,” says Brendan 
MacMillan, New York-based chief investment officer of Akkad Capital Partners, a family office. “The problem 
is that a lot of the launches have gone nowhere, and you’re left with a group of talented people without a home.”

Source: http://www.bloomberg.com/news/articles/2016-10-19/it-s-a-family-office-thing

E-Mail: Clients@FamilyOffices.com

Family Offices as the New Hot Hirer
We are always asked for help finding a family office job by executives at family offices, 
Wall Street veterans, and professionals eager to work in a growing industry.  The Family 
Office Club hosted a live webinar just this month on working in the family office 
industry and our Family Office Executive Search division has been working on a couple 
of mandates for $1B+ family offices, so we see a lot of the demand for family office 
positions.  It comes as no surprise to us, then, that the family office and private wealth 
industries are attracting more and more executives from the hedge fund and investment 
banking industries, where hiring has slowed and many struggling firms have had to make 
cuts.

Hedge funds, in particular, have suffered poor performance and a lot of investors, 
including family offices, pulling money as soon as redemption dates come around.  
When an industry like this takes a dive like hedge funds have over the last year or two, 
that decline can lead to firms cutting compensation, downsizing and even funds blowing 
up and going out of business.  Many of these cast-off professionals are exceptionally 
talented and will find work in other industries.  Family offices have reportedly absorbed 
many of the talent leaving hedge funds, banks going through strategic reformations, and 
other wealth management firms.

But it's not simply a matter of hedge funds are down and family offices are hot.  Family 
offices have been attracting top talent for years now, offering flexible schedules, less 
work pressures than many Wall Street or corporate gigs, and the chance to dictate your 
day-to-day in a way that gives you greater job satisfaction than many of the migrants to 
the family office industry had been accustomed.  It doesn't hurt that family offices have 
become more competitive in salary, incentives, and job perks. The immense balance 
sheets managed by many family offices also makes it so that it is no longer seen as taking 
a step down in your career, some family offices are viewed as on par or better than top 
investment firms or wealth management shops. 

http://www.amazon.com/The-Single-Family-Office-Investments/dp/1503345033/
http://www.amazon.com/The-Single-Family-Office-Investments/dp/1503345033/
http://www.amazon.com/The-Single-Family-Office-Investments/dp/1503345033/
http://www.amazon.com/The-Single-Family-Office-Investments/dp/1503345033/
http://www.amazon.com/The-Single-Family-Office-Investments/dp/1503345033/
SingleFamilyOffices.com/audio2 to download a free mp3 recording.
SingleFamilyOffices.com/audio2 to download a free mp3 recording.
SingleFamilyOffices.com/audio2 to download a free mp3 recording.
http://www.bloomberg.com/news/articles/2016-10-19/it-s-a-family-office-thing
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This month’s webinar topic is Top 10 Marketing 
Materials for Raising Capital. In this webinar, host 
and capital raising expert Richard C. Wilson 
will run through the top ten critical marketing 
materials and sales pieces that are used for 
capital raising.  If you're wondering whether to 
craft a tear sheet and what to include, this is the 
webinar for you. 

You can attend all of our webinars for free as a 
Charter Member or register to attend here: 
http://FamilyOffices. com/Webinars  
Members can also access dozens of hours of 
content through our webinar recording library. 

We’re covering all the important family office 
issues in Charter Member webinars so be sure 
to receive the latest by joining the Family Office 
Club: http://FamilyOffices.com/Association

November Webinar: Top 10 Marketing Materials For Raising Capital

Be sure to subscribe to the Family Office Podcast for more lessons on working with 
family offices: http://FamilyOfficePodcast.com

LATEST PODCAST EPISODE: 
Platform Business Management

I recently took a trip to India to speak at a couple of family office conferences.  While in Mumbai, I recorded a short 
episode of my podcast on platform business management.  I met with several family offices and business owners on this 
trip and one thing that continues to come up with family offices is "How do you do so many things?  How do you keep 
up with each of your businesses?"  

I wanted to answer this because I think it is common among family offices that have a platform business and it could be 
helpful to you if you are forming a family office or just trying to expand your business.  You can listen to this interview by 
clicking the player below or visiting: http://FamilyOfficePodcast.com/Real-Assets-Family-Offices

Richard C. Wilson
CEO & Founder
Family Office Club
(305) 503-9077
328 Crandon Blvd. Suite #223
Key Biscayne, Florida 33149
http://FamilyOffices.com

http://FamilyOffices.com/Association
http://FamilyOfficePodcast.com/Real-Assets-Family-Offices
http://FamilyOfficePodcast.com/
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Family offices are one of the major job growth 
areas in the investment industry.  Investment 
bankers have seen positions trimmed as banks 
comply with new regulations, hedge funds don't 
look to be hiring as family offices and other LPs are 
cutting back their allocations, and London, a major 
financial center, is struggling with Brexit and the 
expected talent flight.  Family offices though have 
emerged as a favored structure for managing and 
growing wealth for ultra-affluent families and 
individuals.  Many former bankers and investment 
managers have jumped over to the family office 
industry, lured by various 

Family Office Recruiter Shares Career Strategies

factors including less job pressure, more flexible schedule, and banks have adjusted to the new family 
office model demand from clients by investing in building an in-house multi-family office.  As a family 
office executive recruiter, I've seen major growth in hiring in the family office sector and a lot of demand 
from financial professionals looking to work for a family office.

If you'd like to work in the family office industry, there are a number of strategies to get there but here are 
5 Strategies for Landing a Family Office Job:

1.) Expand Your Skill Set: There's that saying about being a jack of all trades and a master of none but 
picking up one or two core skills can make the difference between adding a lot of value to the core needs 
of a family and just being a complementary piece.  The Family Office Club just hosted a panel last week 
featuring an executive who is a multifamily real estate specialist for a single family office.  That's pretty 
niche but it's central to what the family does.  I'd say that specialized role in a sub $1B AUM family office 
is somewhat rare.  If you focus only in one asset class, you might not have the flexibility to captain the 
portfolio through times where that asset class is underwater and where you need to adjust your investment 
philosophy.  I know a lot of families also value a legal, compliance, or accounting background and that 
might put you over the top even if the job you're applying for is not precisely related to those
trades.  You might just save them a second hire by folding your role in with another.

2.) Leverage Your Network: If you have built a network in your alma mater, your industry, or just your 
local community, be sure to leverage that to spread the word on what you are looking for and who would 
be an ideal employer for you.  So many jobs in the family office community are landed through peer 
introductions so don't be afraid to share your CV with your friends and colleagues.

3.) Broaden Your Geographic Scope: In most of the financial centers, like London, Manhattan, Chicago, 
etc. it can be easy to find a number of potential employers in the investment and finance sectors.  But even 
in these top cities it can be challenging to find a family office that is hiring and fits your skill set, 
compensation expectations, and other requirements.  It gets even harder if you're just narrowly focused on 
a smaller city, like Portland or Indianapolis.  To be sure, there are jobs in all of these cities, but unless you 
have a strong network locally, you might be better served broadening your geographical scope and 
becoming comfortable with the idea of working for a family based in a nearby city, and even relocating 
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potentially higher pay than some investment and finance jobs.  It's not just single family offices hiring, many private 

3.) Broaden Your Geographic Scope: In most of the financial centers, like London, Manhattan, Chicago, etc. it can be 
easy to find a number of potential employers in the investment and finance sectors.  But even in these top cities it can 

many miles away.  Many family offices are based where the patriarch or matriarch made their wealth so if you're not 
in a big family office market like Miami or Manhattan, you could have a relatively slim number of families in close 
proximity.

4.) Submit Your Resume: There are a number of executive recruiters and family offices that you can submit your 
resume to make sure you hear of a current vacancy or their next opening.  As President of Family Office Executive 
Search (http://FamilyOfficeJobs.com), I engage with single and multi-family offices to help them find talent for 
their teams. If you are looking for a job or just want to be kept in mind for future openings in the family office 
industry, submit your resume for one of the 4 open positions we are looking to fill for a $10B+ multi-family office 
in NYC and a $1B+ multi-family office in Boston.

5.) Stay Current on the Industry: Whether it's reading our monthly publication Family Office Monthly, attending 
one of our conferences like next month's Family Office Super Summit (free for Charter Members), or just touching 
base with family office professionals in your network, it's important to stay current on the trends in the industry.  
This is not only a great way to learn about the industry but you'll likely hear of a new office opening or a hiring 
vacancy in your city by constantly combing the family office industry.  We try to make it as easy as possible for you 
to stay informed on family offices and what is changing in the industry through http://FamilyOffices.com.

If you are currently looking for a job in the family office industry, be sure to visit http://FamilyOfficeJobs.com and 
I'll reach out if there's a fit with the mandates I'm working on.

- Terry

Continued: Executive Recruiter on Landing a Job
in the Family Office Industry

Terry Penn
(407) 369-9130
President
Family Office Executive Search
Terry@FamilyOfficeJobs.com
328 Crandon Blvd. Suite 223
Key Biscayne FL 33149
http://FamilyOfficeJobs.com

Saka Capital Closes Credit Hedge Fund, 
Converts to Family Office

Saka Capital has joined the ranks of new family offices created out of shuddered hedge funds.  The credit hedge 
fund is closing its doors and converting to a multi-asset family office focused on real estate, debt, equities, and 
currencies.  The fund was formed in Singapore by ex-Lehman Brothers executive Assan Din.  Like many fund 
managers, the decision to close had a lot to do with the difficult investing environment, especially the very low 
global interest rates.  
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Richard C. Wilson
CEO & Founder
Qualified Family Office 
Professional (QFOP)
Family Office Club
(305) 503-9077
328 Crandon Blvd. Suite #223
Key Biscayne, Florida 33149
United States
http://FamilyOffices.com

I've seen this trend in a number of different countries where a family office serves the ultra-wealthy of a 
specific demographic or nationality.  You might see this trend here in the U.S. with a family office that is 
only serving Brazilian families.  Some of this is simply cultural comfort working with individuals that 
share certain traits with you but it's also about having someone manage your money who understands 
the laws of your home country, knows your specific needs, and can customize a wealth management 
solution that fits your family.  We will see how this evolves but I definitely foresee more family offices 
emerging to serve geographic or cultural groups.  

Video: The Growing Trend of 
Geographical Family Offices

I was recently on a trip to Cuba with my EO group to meet with local businesses and get a better sense 
of how that country is changing.  During my trip, I recorded a short video on the growing trend of 
country-specific and geographically-focused family offices.  Ironically, I recorded this in one of the few 
countries where there are zero family offices but for the rest of the world there is a major trend of family 
offices cropping up in various countries that only serve specific nationalities, cultures, and other specific 
demographics.

Click the video below or follow this link to Watch the Video

http://FamilyOffices.com
https://www.youtube.com/watch?v=hW7pBv_jYFY
https://www.youtube.com/watch?v=hW7pBv_jYFY


7 | Family Office Monthly

E-Mail: Clients@FamilyOffices.com (305) 503-9077

As a long-term holder, Embrey Interests' investment strategy fits perfectly with the office 
building's stable rent roll, said Beth Lambert, an executive managing director at 
Cushman & Wakefield's Dallas office.

Lambert's team is representing Embrey Interests as the firm grows its Dallas portfolio. 
Lambert and Diego Arroyave represented the family office, along with Bryan Marquis, 
in the recently closed deal.

The 16-year-old office building was recently renovated by former owner Dallas-based 
Caddo Holdings, which brought in a tenant lounge, kitchen and game room for 
companies at the address.

Embrey Interests hired Cushman & Wakefield's Clint Madison to lease the building.

The North Central Expressway corridor has become a hot office market as companies 
look for cheaper alternatives to hot submarkets, such as Uptown and Preston Center.

Source: http://www.bizjournals.com/dallas/news/2016/10/13/dallas-family-office-buys-north-central-
expressway.html

Dallas Family Office Acquires 
Dallas Commercial Property

Embrey Interests, a family office based in Dallas, has 
purchased a North Central Expressway office building 
in a 1031 exchange deal.  

The family office recently sold 
Park Creek Place in the Turtle 
Creek neighborhood, according to 
Dallas Business Journal.  1031 
exchange deals are not uncommon 
among family offices, as the 
structure allows investors to sell 
the property, reinvest the proceeds 
in a new asset and defer capital 
gains taxes.  That's an attractive 
structure for family offices and 

wealthy families and explains why families have been taking advantage of IRC Section 
1031.  Embrey Interests is apparently assembling a Dallas portfolio and, as a long-
term holder, they are likely to retain possession of the office building over several 
years indefinitely. The family office was formed to manage the wealth of J. Lindsay 
Embrey, a Texan entrepreneur, real estate developer, and philanthropist.

http://www.bizjournals.com/dallas/news/2016/10/13/dallas-family-office-buys-north-central-expressway.html
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Bullion Management Group Inc. (BMG)

Contact: Info@BMGBullion.com| 905.474.1001 | www.BMGBullion.com

Uncompromised Gold Silver and Platinum Bullion

I was just speaking with someone about our upcoming Family Office Super Summit and he asked me, "What are some of the 
reasons people attend the conference?" It's an important question; after all, you could be anywhere in the world on November 
28-30th and before you sign up you want to know it's going to be worthwhile.
Here are the Top 5 Reasons to Attend the Family Office Super Summit:

1) Billions of Dollars in Capital On Stage (and much more in the room): Our conferences feature actual family offices, not
brokers or junior financial planners, because we know that families in our network and the hundreds of attendees in the room
want to learn from the biggest single family offices and top-50 multi-family offices on what has worked for them, how they
manage their capital, and what it takes to do business with a leading family office.  Take a look at the speaker-lineup for
yourself: http://FamilyOffices.com/Super

2) Tap into the Fastest-Growing Investor Group: Family offices are becoming an increasingly important investor group for
hedge funds, private equity managers, real estate companies, private companies, and anyone who relies on outside capital.
These families control hundreds of billions of dollars and we invite family offices from all asset classes to attend this annual
summit in South Florida.

3) Get Real Business Done: Unlike other conferences and trade shows, the Family Office Super Summit is all about getting real
business done and building real relationships.  There are multiple networking sessions throughout the 3 days, starting with a
welcome cocktail hour the night of the 28th and continuing through the conference.  A Florida single family office CIO
cheerfully told us at the end of our last event, "I came here with 100 business cards, I have 4 left."

4) Skip the Bull: This conference isn't a pitch fest; it is a conference for investment and wealth management professionals.
You'll hear directly from real family offices looking to allocate capital and, like all of our events, the investors on stage will give
it to you straight on what drives their portfolio strategy, how they select investments, and where they are looking to invest their
money going forward.

5) More Value for Less Money: If you are wondering how to budget your marketing and conference dollars, consider this - the
Family Office Super Summit is our largest conference of the year, featuring 50+ family offices on stage and many more in the
audience over 3 days.  For the chance to engage such an exclusive audience for a single day, you can usually expect to pay north
of $2,000 for just one day.  Attend the Family Office Super Summit on Nov. 28-30 for just $699 or become a charter to attend
for free (more info: http://FamilyOffices.com/Association).

If that doesn't have you convinced, give me a call to discuss why missing this year's Super Summit just isn't an option.

Sophia Akom
Director
The Family Office Club
328 Crandon Blvd. #223
Key Biscayne, FL 33149 
http://Familyoffices.com/Super

5 Reasons the Family Office Industry 
Gathers in Miami Every November

www.BMGBullion.com


ACCESS THOUSANDS OF FAMILY OFFICE RELATIONSHIPS

The team at the Family Office Club has put together a powerful 
combination of  resources for professionals looking to raise capital from 
institutional and family office investors. The Institutional Capital Raising 
and Conference Package includes all of  our investor databases, as well 
as access to our quarterly family office networking summits, educational 
webinars, and 5 professional designation programs offered by the 
Finance Training Society. 

What’s all included in this package?

Multi-Family Office Database (1,000+ Firms)

Single Family Office Database (500+ Firms)

HNW Wealth Management Firms & Private Banks (925 Firms)

Merchant & Investment Banks (405 Firms)

Fund of  Funds (350 Firms)

Institutional Investment Consultants (225 Firms)

Endowments & Pension Funds (650 Firms)

Library of  Educational Webinars (More Information at http://FamilyOffices.com/Webinars)

 � BONUS: Two 12-Month VIP Passes to all our Family Office Summits (More information at http://Wilson-
Conferences.com) - $5,500 Bonus Value

 � BONUS: Master’s Certificate in Finance & Investments Training Package (More information at http://Finan-
ceTraining.com/Masters) - $1,985 Bonus Value

Order today: http://FamilyOfficeDatabases.com/Family-Office-Database
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SINGLE FAMILY OFFICE MANAGEMENT
At Single Family Office Management, we provide 
hands-on assistance in launching, managing, and 
improving your single family office. 

If  you are seeking help forming a single family 
office or want expert support for your existing 
family office, visit http://SingleFamilyOffices.
com or call (305) 333-1155 to speak with an 
experienced single family office advisor.  

http://FamilyOffices.com/Webinars
http://FamilyOffices.com/Webinars
http://FamilyOffices.com/Webinars
http://FinanceTraining.com/Masters
http://FinanceTraining.com/Masters
http://FamilyOfficeDatabases.com/Family-Office-Database
http://SingleFamilyOffices.com
http://SingleFamilyOffices.com
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Four Job Openings with $1 Billion+ 
Family Offices in New York and Boston

I wanted to introduce myself as the President of our Family Office Executive Search firm. Family Office Executive 
Search is a recruiting firm that engages with single and multi-family offices to help them find talent for their teams. 
This month we have signed two new engagements to fill four job openings, for a $10B+ multi-family office in New 
York and a $1B+ family office in Boston. You can see these positions available on http://FamilyOfficeJobs.com and 
here are direct links to the position descriptions in case you want to send in your resume and apply to be considered 
for them: 

1) Family Office Executive Leader Opportunity: http://FamilyOfficeJobs.com/Executive-Leadership-Position

2) Investment Advisor Associate Opportunity: http://FamilyOfficeJobs.com/Investment-Advisor-Associate

3) Wealth Planning Associate Opportunity: http://FamilyOfficeJobs.com/Wealth-Planning-Associate

4) Investment Analyst Opportunity: http://FamilyOfficeJobs.com/Family-Office-Investment-Analyst

If you are interested in these positions, the first step would be to complete the application form at the bottom of 
any of the open position links in this email; if we see a relatively good match we will get in touch. Since we have had 
900 resumes submitted to-date in the last year for positions we have helped fill, we cannot respond to everyone. But 
even if there is not an immediate fit, we will do our best to keep in touch and retain your resume on file for future 
family office mandates. 

Of course if you run a single or multi-family office and you would like to access our talent pool of over 100,000 
family office professionals that are in our database globally you can contact me regarding that as well - we are a fast 
moving team and we would be happy to discuss how to work together. 

Thank you for keeping us in mind here and please check http://FamilyOfficeJobs.com in the future for new 
positions being posted. 

- Terry

Terry Penn 
(407) 369-9130
President
Family Office Executive Search
Terry@FamilyOfficeJobs.com
328 Crandon Blvd. Suite #223
Key Biscayne, Florida 33149
http://FamilyOfficeJobs.com

Want to hear about jobs before other candidates?  
Sign up to receive family office job alerts by entering your e-mail address on 
this form: www.FamilyOfficeJobs.com/Alerts

http://FamilyOfficeJobs.com/Executive-Leadership-Position
http://FamilyOfficeJobs.com/Investment-Advisor-Associate
http://FamilyOfficeJobs.com/Wealth-Planning-Associate
http://FamilyOfficeJobs.com/Family-Office-Investment-Analyst
http://FamilyOfficeJobs.com


MULTIFAMILY
LENDING PARTNERS

Connecting Multifamily Owners
with Institutional Lending Partners

www.MultifamilyLendingPartners.com (305) 677-3338



www.MultifamilyLendingPartners.com (305) 677-3338

To get a next-day quote visit MultifamilyLendingPartners.com 
or call us at (305) 677-3338.

Submit your loan request 
in 5 minutes using our 

lighting-fast form

Our network of lenders 
compete to offer you the 
best quote

Secure superior financing 
for your property

We select an offer that 
meets your criteria and 

introduce the lender

5 Minutes Could Save You 50 Basis Points 
or More on Your Next Multifamily Purchase



www.MultifamilyLendingPartners.com (305) 677-3338

Contact us today to discuss your financing needs

Multifamily Lending Partners 
works on your behalf to find 
the best available financing 
and help you save money. Our 
topranked lenders compete to 
offer the best rate to re-finance 
your existing properties or fund 
your next acquisition.

PROPERTY TYPES OPTIONS CRITERIA

Multifamily Apartments, 
Condominiums

Fannie Mae (DUS),
Freddie Mac,

FHA/HUD, Minimum Loan Value: $2mm

Maximum LTV: 80%

U.S. Properties, U.S. 
Principals Only

Cash-Flowing Only

No Development Phase 
Properties or Construction Loans

Senior Housing,
Assisted Living Facilities

Fannie Mae (DUS),
Freddie Mac,

FHA/HUD

Student Housing Fannie Mac (DUS),
Freddie Mac,

Manufactured Housing,
Mobile Home Parks

Fannie Mae (DUS),
Freddie Mac,

FHA/HUD

Affordable Housing FHA/HUD

Hotels CMBS

Theodore O’Brien
Managing Partner
Multifamily Lending Partners
(305) 677-3338
Theodore@MultifamilyLendingPartners.com
328 Crandon Blvd., Suite #223
Key Biscayne, FL 33149
www.MultifamilyLendingPartners.com

Richard C. Wilson
Founder & CEO
Multifamily Lending Partners
The Family Office Club
(305) 677-3338
328 Crandon Blvd., Suite #223
Key Biscayne, FL 33149
www.MultifamilyLendingPartners.com




