
Welcome to the January edition of Family Office Monthly. It was another amazing

largest gathering in the history of the Club, and we have a great selection of conferences and 
events in the new year. 

Beyond the events, we hope you access our extensive family office resources such as Family 
Office Monthly, database solutions, family office training programs, webinars, and more. If you 
would like to learn more about how we can work with you and your family office, please 
contact our client services specialists at Clients@FamilyOffices.com and by phone (305) 
503-9077.
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Bootcamp
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New York, NY
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The Annual Single 
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at the Family Office Club, where membership is greater than ever, we hosted our largest

http://wilsonconferences.com/reserve/
familyoffices.com/sfo
familyoffices.com/capital
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On January 18th the Family Office Club will be 
hosting a live webinar on Securing Financing for Real 
Estate Acquisitions.

In this January webinar, Richard C. Wilson, 
founder of the Family Office Club will discuss all of 
the different options available to family offices and 
real estate investors when securing debt financing 
for apartments, multifamily, single family portfolios, 
and commercial properties.

You can attend all of our webinars for free as a 
Charter Member or register to attend here: 
http://FamilyOffices. com/Webinars  
Members can also access dozens of hours of 
content through our webinar recording library. 

We’re covering all the important family office issues 
in Charter Member webinars, our quarterly 
conferences, and through educational resources like 
Family Office Monthly so be sure to receive the latest 
by joining the Family Office Club: http://
FamilyOffices.com/Association

January Webinar: Securing Financing for Real Estate Acquisitions

There is a great deal of overlap between endowments, 
pensions, and family offices in that all these institutions 
manage a substantial pool of private capital and look to invest 
across a diversified asset classes.  So it is not surprising to see 
chief investment officers (CIOs) and other employees 
transition from pension to family office and vice versa.  So it 
was when Adele Gorrilla decided to leave her post as CIO of 
Denison University in Ohio after eight years to join an 
unnamed family office in Philadelphia.

Denison University CIO Leaves for 
Family Office

According to Institutional Investor, Denison has started searching for Gorrilla's replacement already.  It seems likely 
that the pension will select someone from outside given that it has not tagged one of its in-house staff as the 
interim CIO and is conducting a search.  If they did decide to go in-house the likely candidates would be senior 
managers David Barcus or Josh Beitzel. Barcus has been Manager of Investments for three years after spending a 
couple years as analyst at Denison.  Beitzel has the same current title of Manager of Investments and has held that 
title for seven years since he joined from Graystone Consulting.  

As for where Gorrilla will be headed, that remains to be seen.  She holds a BS in Economics and Financial 
Management from the University of Pennsylvania so it looks like a move back to Philadephia.  The investment 
executive has experience working for a foundation previously, albeit another university-related one, as she was 
Director of Investments at University of Minnesota Foundation Investment Advisors.  More relevant to her new 
family office position was her experience at the multi family office Okabena Investment Services.

Source: http://www.institutionalinvestor.com/article/3647569/investors-endowments-and-foundations/denison-cio-adele-gorrilla-quits-for-family-
office.html#.WGvvqxsrLIU

http://FamilyOffices.com/Association
http://www.institutionalinvestor.com/article/3647569/investors-endowments-and-foundations/denison-cio-adele-gorrilla-quits-for-family-office.html#.WGvvqxsrLIU
http://FamilyOffices.com/Webinars


The Single 
Family Office
You can order your copy of  
this Single Family Office book
on Amazon here: http://
www.amazon.com/The-Sin-
gle-Family-Office-I vestments/
dp/1503345033/

If you want to listen to one of 
the interviews included in this 
book, visit SingleFamilyOffices. 
com/audio2 to download a free 
mp3 recording.

Looking to meet other single 
family offices in person?  The 
Family Office Club hosts many 
live conferences through-out the 
year in great locations like 
Manhattan, Singapore, and 
Miami. At least once a year, we 
host an exclusive gathering for 
single family offices and affluent 
families to meet, share experi-
ences, and build relationships. 

If you would like to be con-
sidered for membership (free 
to single family offices) please 
contact us: 

E-Mail:
Member@SingleFamilyOffices.com 
Telephone: (305) 333-1155.
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Family Offices Becoming Major 
Venture Capital Force

For early stage companies looking to raise capital, family offices have become an 
increasingly important source of funding.  Wealthy individuals have always been 
important contributors to venture capital investing but the growth of the family 
office industry has firmly established the high-net-worth and family office 
community as a key pillar in the venture capital investor pool.  As companies 
struggle to find attractive terms from typical VCs and strategic investors, family 
offices are filling the void.

Family offices offer HNW and ultra-affluent families a structure from which they 
can launch SPVs or invest through the family office into new or early stage 
companies.  Often, the family office will already have a designated chief 
investment officer or a whole team assigned to managing investments, so it isn't 
the same as an individual simply handing over a check to a young company and 
hoping for the best.  Another reason that family offices are emerging as an 
important venture capital funding source is that the newly-minted wealthy that 
are creating family offices today often have a more entrepreneurial mindset and 
investing philosophy than traditional wealthy individuals and family offices.  The 
modern family office typically dedicates a portion of its portfolio to private 
equity (including venture capital) and that's a positive insight for any private 
company trying to raise capital from these investors.

This new breed of ultra-high-net-worth families differs from the “old money” of the past. Their 
accumulation of wealth is typically more rapid and driven by savvy investment management or 
entrepreneurism. Many of those joining the ranks of the ultra-high-net-worth include money 
managers, former hedge fund managers and folks who generated their wealth in private equity.

This represents a large population of sophisticated investors with deep networks in the startup 
and entrepreneurial community who are sitting on tremendous wealth (some estimates put family 
office total asset value around $4 trillion globally).

These individuals often wish to stay in the venture investment game, but desire more 
transparency to underlying investments than the traditional venture investing experience 
provides. They also want the ability to cherry-pick the best deals.

In addition, they want to avoid paying the typical “2 and 20” — a deal structure that requires 
investors to pay a 2 percent annual fee (some as high as 3 percent) to the VC firm on top of the 
20 percent return on investment.

This is why we’re seeing more of the mega-wealthy move away from only investing in private 
equity funds to increasingly working with their family offices to find the right types of direct 
investments that fit their long-term wealth-generation strategies.

Source: https://techcrunch.com/2016/12/21/the-rise-of-the-family-office-
venture-investor/

http://www.amazon.com/The-Single-Family-Office-Investments/dp/1503345033/
http://www.amazon.com/The-Single-Family-Office-Investments/dp/1503345033/
http://www.amazon.com/The-Single-Family-Office-Investments/dp/1503345033/
http://www.amazon.com/The-Single-Family-Office-Investments/dp/1503345033/
http://www.amazon.com/The-Single-Family-Office-Investments/dp/1503345033/
SingleFamilyOffices.com/audio2 to download a free mp3 recording.
SingleFamilyOffices.com/audio2 to download a free mp3 recording.
SingleFamilyOffices.com/audio2 to download a free mp3 recording.
https://techcrunch.com/2016/12/21/the-rise-of-the-family-office-venture-investor/


E-Mail: Clients@FamilyOffice .com (305) 503-9077

 6 | Family Office Monthly

Richard C. Wilson
CEO & Founder
Qualified Family Office Professional 
(QFOP) Family Office Club
(305) 503-9077
328 Crandon Blvd. Suite #223 Key
Biscayne, Florida 33149 United States
http://FamilyOffices.com

Whether you are a family office structuring co-investments or an independent sponsor 
putting together your next deal, I hope you enjoyed the video. I'm hosting a live 
workshop on Capital Raising & Investor Relations on January 25th in NYC if you 
want to invest a day learning how to market to investors and tap into new capital 
sources: http://FamilyOffices.com/Capital or (305) 503-9077.

Video: Sources and Structures 
for Raising Capital

I am always meeting with investment managers, family offices, and other investors 
in Miami so that I can stay current on the latest investing trends and different 
structures that are being used by sophisticated investors.

At this year's CapitalCon conference I found there were a number of structures 
unfamiliar to people in the audience for raising and managing capital so I thought I 
would share this educational video on the difference capital sources and structures 
out there: http://FamilyOffices.com/Capital-Sources-Video

http://FamilyOffices.com
https://www.youtube.com/watch?v=TzPKMmTOuCs
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Wealthy families in Asia have gained a healthy 
amount of skepticism regarding their hedge 
fund investments.  That's bad news for hedge 
funds which are already at a four-year high in 
redemptions.  Hedge funds had a rough year 
with poor performance and many investors 
questioning the high fees charged by the 
funds for those poor returns.  Hedge funds 
have looked to family offices as a new source 
of capital that could offset the withdrawals by 

Asia's Family Offices Dropping Hedge Funds

pension funds, endowments, and other institutional investors that traditionally make up a hedge fund's 
cap table.  

Bloomberg reports that the pull back by Asian HNW families and family offices is a particularly tough blow 
for Asia's local hedge funds.  Hedge funds in Asia are typically smaller than the average fund in the west 
and United States.  As a result, these funds tend to raise primarily from non-institutional investors (i.e. 
high-net-worth individuals and family offices).

For Michael Preiss, whose firm oversees $1.9 billion mainly for wealthy Asian families, adding hedge funds to his clients’ 
portfolios was an easy sell some years ago. Not anymore.

The executive director at the Singapore-based Taurus Wealth Advisors Pte multi-family office said his clients are 
disappointed with mediocre hedge fund returns and are balking at high fees, prompting them to shift to private equity.

With redemptions already at a four-year high, Asia’s richest people comprise an investor group regional hedge funds can ill 
afford to lose. Family offices representing billionaires and multi-millionaires are a key source of capital in Asia, where global 
pension funds and university endowments haven’t made large inroads. Managers seeking money for new hedge funds are likely 
to be the hardest hit.

“Asia’s hedge funds are smaller than their global peers, meaning they are more dependent on money from high-net-worth 
individuals and family offices,” said Melvyn Teo, professor of finance at Singapore Management University. “If family offices 
withdraw money, the region’s hedge fund industry will clearly feel the pinch.”

UBS Group AG in November said family offices worldwide have turned away from hedge funds after they trailed stock 
markets in the wake of the 2008 financial crisis. The trend is even more pronounced in Asia, where family offices set more 
aggressive performance goals, according to Eric Landolt, UBS’s head of family advisory for Asia Pacific.

Source: https://www.bloomberg.com/news/articles/2017-01-03/asia-s-richest-families-are-abandoning-
complacent-hedge-funds
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ACCESS THOUSANDS OF FAMILY OFFICE RELATIONSHIPS

The team at the Family Office Club has put to ether a powerful 
combination of  resources for professionals looking to raise capital from 
institutional and family office i vestors. The Institutional Capital Raising 
and Conference Package includes all of  our investor databases, as well 
as access to our quarterly family office net orking summits, educational 
webinars, and 5 professional designation programs offered by the 
Finance Training Society. 

What’s all included in this package?

Multi-Family Office Database (1,000+ Fi ms)

Single Family Office Database (500+ Fi ms)

HNW Wealth Management Firms & Private Banks (925 Firms)

Merchant & Investment Banks (405 Firms)

Fund of  Funds (350 Firms)

Institutional Investment Consultants (225 Firms)

Endowments & Pension Funds (650 Firms)

Library of  Educational Webinars (More Information at http://FamilyOffice .com/Webinars)

 � BONUS: Two 12-Month VIP Passes to all our Family Office Summits (More info mation at http://Wilson-
Conferences.com) - $5,500 Bonus Value

 � BONUS: Master’s Certificate in Finance & I vestments Training Package (More information at http://Finan-
ceTraining.com/Masters) - $1,985 Bonus Value

Order today: http://FamilyOfficeDatabase .com/Family-Office-Databas
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SINGLE FAMILY OFFICE MANAGEMENT
At Single Family Office Mana ement, we provide 
hands-on assistance in launching, managing, and 
improving your single family offic . 

If  you are seeking help forming a single family 
office or ant expert support for your existing 
family offic , visit http://SingleFamilyOffice .
com or call (305) 333-1155 to speak with an 
experienced single family office adviso .  

http://FamilyOffices.com/Webinars
http://FamilyOffices.com/Webinars
http://FamilyOffices.com/Webinars
http://FinanceTraining.com/Masters
http://FinanceTraining.com/Masters
http://FamilyOfficeDatabases.com/Family-Office-Database
http://SingleFamilyOffices.com
http://SingleFamilyOffices.com
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Igate co-founder Ashok Trivedi, who made a whopping $500 million 
after French IT major Capgemini acquired the IT firm for $4 billion last 
year, has floated the Trivedi Family Office which will have a significant 
exposure to private investments and alternatives, public securities and a 
broad range of asset classes to preserve the family's wealth. 

The Trivedi Family Office has a corpus of over $500 million that will be 
ploughed into a diversified portfolio including parking a large portion of 
the fund into early-stage tech companies. He is also the co-founder of IT 
firm Mastech Digital that recently underwent a brand makeover offering 
services related to digital transformation.

Trivedi, who is also the managing partner of SWAT Capital, has invested 
in over 55 startups in India, US and Israel and over half a dozen funds 
including Carlyle, Blackstone and Apollo that in turn invests in tech 
firms. He is an early backer of many technology companies including 
medical transcription firm CBay Systems and SaaS company Cvent. 
"Besides artificial intelligence and enterprise software, biosciences is the 
next frontier that will see a lot of action in the coming years. It's hugely 
under-penetrated," said Trivedi, referring to growing investor appetite in 
companies like the US-based genomics company 23andMe that offers 
DNA analysis using saliva samples.

Source: http://timesofindia.indiatimes.com/venture-capital/igate-co-founder-trivedi-floats-500m-
family-office/articleshow/56194105.cms

Igate Founder Starting 
Family Office with $500m

Igate, the IT company formed by Ashok Trivedi 
recently sold to French company Capgemini for $4 
billion.  Mr. Trivedi, the founder of Igate, has smartly 
sought to preserve his family's wealth through a family 
office.  The Trivedi Family Office controls some $500 
million in assets under management that will be 
invested across direct investments, alternatives and 
public equities. 

http://timesofindia.indiatimes.com/venture-capital/igate-co-founder-trivedi-floats-500m-family-office/articleshow/56194105.cms
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Asia's Affluent Families Chart Different Path 
Managing Wealth

There's been an incredible amount of wealth created in Asia over recent years and advisors to these families 
are seeing some unique traits emerge in how they manage their wealth.  As we have reported many times in 
Family Office Monthly Asia's families are increasingly turning to family offices to handle their finances, 
philanthropic giving, estate planning, and tax matters. According to the Wall Street Journal, while Asia's 
families are using family offices they are adopting a more aggressive investment strategy than their Western 
peers.

Asia’s moneyed families are rising in the ranks of the world’s richest people. And as their wealth grows, many are showing an 
investment style typically different from that of rich Western families, say some investment professionals who work closely with 
such families.

To help manage their investments, increasing numbers of the richest families around the world are turning to so-called family 
offices, private firms that manage everything from investments to tax and estate planning and philanthropy. But industry 
reports and sources who work closely with families who invest through such firms suggest that Asian family offices typically use 
more aggressive investment strategies than Western family offices, and want more direct involvement in the businesses they invest 
in...

...Interviews with family-office managers also suggest such differences. While private-equity funds are often a popular choice 
among the global wealthy, for example, Asian families tend to invest in them less because they are limited to a passive role, 
says Philippe Legrand, chief executive of London & Capital Asia Ltd., a Hong Kong-based family office that serves multiple 
families. Asia-Pacific family offices, on average, invested just 3% of their portfolio in private-equity funds in 2016, according 
to the UBS and Campden Wealth report, compared with 8% by North American family offices.

The growth of Asian family offices has increased since the financial crisis. Some, rather than place money with global fund 
managers, make direct investments in companies and buy and sell stocks, including short selling stocks. Selling short is a 
strategy in which an investor sells borrowed shares, hoping the company’s stock falls, creating a profit when the shares are paid 
back at a reduced replacement cost.

Source: http://www.wsj.com/articles/how-asias-wealthy-invest-1481511600

LATEST PODCAST EPISODE: Is It Possible for Me to 
Get A Family Office Client?

On a recent trip to India to speak at a couple of Family Office conferences, Richard recorded 
this podcast episode on how you can go about signing a family office client.
: http://familyofficepodcast.com/is-is-possible-for-me-to-get-a-family-office-client

Be sure to subscribe to the Family Office Podcast for more lessons on working with 
family offices: http://FamilyOfficePodcast.com

Richard C. Wilson
CEO & Founder
Family Office Club
(305) 503-9077
328 Crandon Blvd. Suite #223
Key Biscayne, Florida 33149
http://FamilyOffices.com

http://familyofficepodcast.com/is-is-possible-for-me-to-get-a-family-office-client
http://www.wsj.com/articles/how-asias-wealthy-invest-1481511600
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Four Job Openings with $1 Billion+ 
Family Offices in New York and Boston

I wanted to introduce myself as the President of our Family Office Executive Search firm. Family Office Executive 
Search is a recruiting firm that engages with single and multi-family offices to help them find talent for their teams. 
This month we have signed two new engagements to fill four job openings, for a $10B+ multi-family office in New 
York and a $1B+ family office in Boston. You can see these positions available on http://FamilyOfficeJobs.com and 
here are direct links to the position descriptions in case you want to send in your resume and apply to be considered 
for them: 

1) Family Office Executive Leader Opportunity: http://FamilyOfficeJobs.com/Executive-Leadership-Position

2) Investment Advisor Associate Opportunity: http://FamilyOfficeJobs.com/Investment-Advisor-Associate

3) Wealth Planning Associate Opportunity: http://FamilyOfficeJobs.com/Wealth-Planning-Associate

4) Investment Analyst Opportunity: http://FamilyOfficeJobs.com/Family-Office-Investment-Analyst

If you are interested in these positions, the first step would be to complete the application form at the bottom of 
any of the open position links in this email; if we see a relatively good match we will get in touch. Since we have had 
900 resumes submitted to-date in the last year for positions we have helped fill, we cannot respond to everyone. But 
even if there is not an immediate fit, we will do our best to keep in touch and retain your resume on file for future 
family office mandates. 

Of course if you run a single or multi-family office and you would like to access our talent pool of over 100,000 
family office professionals that are in our database globally you can contact me regarding that as well - we are a fast 
moving team and we would be happy to discuss how to work together. 

Thank you for keeping us in mind here and please check http://FamilyOfficeJobs.com in the future for new 
positions being posted. 

- Terry

Want to hear about jobs before other candidates? 
Sign up to receive family office job alerts by entering your e-mail address on 
this form: www.FamilyOfficeJobs.com/Alerts

Terry Penn
(407) 369-9130
President
Family Office Executive Search
Terry@FamilyOfficeJobs.com
328 Crandon Blvd. Suite #223
Key Biscayne, Florida 33149
http://FamilyOfficeJobs.com

http://FamilyOfficeJobs.com/Executive-Leadership-Position
http://FamilyOfficeJobs.com/Investment-Advisor-Associate
http://FamilyOfficeJobs.com/Wealth-Planning-Associate
http://FamilyOfficeJobs.com/Family-Office-Investment-Analyst
http://FamilyOfficeJobs.com
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Bridging the Family Office Talent Gap
One of the major challenges for family offices is finding high-
caliber talent with relevant experience.  In an interview for The 
Family Office Book, I asked family office veteran Mike Connor 
about hiring good talent for the family office and the skills that 
family offices prize in new hires.

Richard Wilson:  We have heard from many family office 
veterans that the bottleneck in this industry is talent; there just 
aren't many experienced family office executives out there in the 
marketplace to pick from while building or expanding a team.  
How do you deal with that internally at your family office?

Mike Connor:  Given the smaller size of a typical family office it 
is important to cross-train as best you can on the investment 
side, so if someone leaves other people are familiar with that 
person’s role and areas of coverage. 

They are able to find information rather than hunting around for it. It helps manage the chaos I referred to 
previously. It makes for a smoother transition while you are looking for a replacement; you have everything 
under control, and you don’t have to worry about how to contact the various outside managers.
I think the worst thing you can do is let your team operate in a silo, meaning this person only does the private 
equity, that person only does hedge funds, and another person only does cash management and they keep all 
that information to themselves, kind of like a job security.  If someone leaves you now lose the go-to person for 
that area.  I think the other area to focus on is the back office; that’s probably most critical. It’s important that 
staff is crossed trained; if the person who handled all the accounting and taxes or various other things left and 
no one is familiar with that role, it can become a significant issue. This especially becomes an issue if 
sophisticated systems are not in place to manage that part of the business. Most small family office operations 
still use spreadsheets. It’s an area that can’t be overlooked. I know a lot of the focus is on the front office 
investment side, but the back office for the family office is also very important.

Richard Wilson:  Great point.  Are there a few skills that you would look for while hiring for a family office? 
Can you touch on the top few positions which are critical to fill first?

Mike Connor:  For the CFO position, find someone that has a solid understanding of risk management; it’s a 
very important role that position should perform. Because of the uniqueness of the family office, I think having 
a sophisticated tax background makes sense because of the estate planning issues that come up within the 
various family offices.  Getting someone with prior financial institution experience would be a big plus for 
understanding portfolio valuations, but it is not as important as the previous experience I mentioned since 
regulatory reporting is not required of family offices. If you can find a CFO with those three core pieces you 
have found the optimal individual for the position. On the legal side, because of breadth of everything that you 
do get involved in, in-house counsel is important but additional outside representation makes a lot of sense.

If you are looking to work for a family office or if you are a family office that needs to make a hire, be sure to 
get in touch with Terry Penn, President of our Family Office Executive Search division.  You can see the 
mandates that Terry is working on at http://FamilyOfficeJobs.com or contact him directly at (407) 369-9130 to 
discuss his job placements.
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potentially higher pay than some investment and finance jobs.  It's not just single family offices hiring, many private 

3.) Broaden Your Geographic Scope: In most of the financial centers, like London, Manhattan, Chicago, etc. it can be 
easy to find a number of potential employers in the investment and finance sectors.  But even in these top cities it can 

The Challenges of Being an Emerging Manager
At our Family Office Super Summit last month we had a great Emerging Managers panel where the panelists 
discussed the pros and cons of investing in emerging managers.  One truth that came out of that discussion is that 
while many investors do want a hungry younger manager vs. an older $1B+ AUM hedge fund it is still very 
difficult to stand out and convince LPs to take a chance on an emerging manager.

Emerging hedge fund managers are those hedge funds who rise out of the initial startup phase by proving that they 
can manage capital for outside investors. Thechallenge for these hedge funds is often retaining their early investors 
while growing the capital base through new investors. A startup will have attracted money primarily from family, 
friends, colleagues, and a few other investors; emerging managers, on the other hand, must broaden that net to 
new capital sources and institutional investors if the fund hopes to continue its growth. At the emerging manager 
level, new challenges arise as investors demand the same level of service, attention, and quality offered by other 
established hedge fund peers. No longer can a hedge fund use its size and startup nature to excuse a lack of 
processes, limited resources, subpar reporting, and communication.

So, we can see that the increased assets under management for emerging managers come with new responsibilities, 
challenges, and expectations. For these reasons, the emerging-manager phase is one of the more perilous ones in a 
hedge fund’s lifecycle. How a manager adjusts to this stage may determine whether that hedge fund falls by the 
wayside or becomes a shooting star rising toward the upper echelons of the hedge fund industry.

In terms of raw number of fund vehicles, the majority of the industry is made up of startups and emerging 
managers, but the larger titans of the industry really have the lion’s share of the investible assets. This is a 
frustrating situation for many hedge fund managers, as investors want to see a higher AUM, of say $100M, $500M, 
or $1B, sometimes before investing, yet the fund manager cannot often reach those levels without attracting 
significant investor interest. Fund managers have to find ways of overcoming this capital-raising challenge in order 
to survive and have a chance at reaching the next level.

This is not only a problem for first-time fund managers, we had one non-LP on our panel to give the GP 
perspective and this wasn't just any manager; the GP had successfully launched a $1B+ AUM fund already and was 
not leading a new fund.  Even he finds it hard to shake off the emerging manager label and the expectations of LPs 
associated with that label.  So while LPs often say they want young emerging managers over the mega funds, it's 
still difficult for emerging managers to break through and earn an allocation--even if they have a multi-year track 
record to lean on.

We're hosting an Emerging Manager Investor Summit this summer for Charter Members this year and our next 
event is a Capital Raising & Investor Workshop on January 25th in NYC if you want to learn more about raising 
capital for your fund. Registration is free for Charter Members so please visit http://FamilyOffices.com/Capital to 
learn more or give us a call at (305) 503-9077.

  Richard C. Wilson
  Qualified Family Office Professional (QFOP)
  Founder & CEO
  Family Office Club
  (305) 503-9077
  328 Crandon Blvd. Suite 223
  Key Biscayne FL 33149




